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*https://stat.gov.kz/en/industries/labor-and-income/stat-empt-unempl/publications/163686/

Tech-Focused Roles

Consistent & Open feedback

Diversity and job flexibility

Work-Life Balance

of the workforce will account for Generation Z by 202527%

of Gen Z say company’s diversity is an essential factor77%

39%of youth is accounted in total workforce in Kazakhstan, Y2023*

24%of youth are under 30 years age of total workforce at KASE



AI Will Transform the Global Economy. 
HOWEVER

Let’s Make Sure It Benefits Humanity.

• creativity
• intuition
• insight
• emotionality

HUMAN BRAIN

• high performance
• unlimited memory
• “no exhaustion”
• “assurance”

ARTIFICAL INTELLIGENCE









In the rapidly evolving landscape of development, and also talking about the future of IT — it has become important to let go of legacy software. 

How Kodak Collapsed for ignoring technological 
advancements? 

Who killed the Blackberry?

Successful Cases When Companies Succeeded in Digital



If you work in the future like a robot, a robot will replace you!
If you learn like a robot, you will never have a job!



Today, KASE is a Technology Company

KASE –
IT Projects Portfolio 

BLOCKCHAIN

TECHNOLOGY

MvP project -
Tokenized Securities

CLOUD 

SOLUTIONS

PoC project with 
Amazon Web Services

ARTIFICIAL 

INTELLIGENCE

PoC project  
using RPA and AI

Failover Metrocluster
Solution

DATA 

CENTER





2015: 
Kazakhstan 

committed to 
17 UN SDGs 

2016: 

Kazakhstan 
ratified Paris 
Agreement 

committing to 
Net Zero by 

2060 

2021: 
Kazakhstan’s 

new 
Environmental 

Code 
established the 
taxonomy for 
green projects

2023: 
Financial 
Regulator 

adopted set of 
recommendations 
for ESG disclosure 

for financial 
institutions



Diversity of personnel is one of the ways a company achieves 
competitive advantages…

...since the interaction 
of people different in 
gender, age, 
nationality, culture 
leads to a synergistic 
effect, mutual 
enrichment and the 
creation of new 
value, maximum 
realization of the 
creative potential of 
employees.



Reduce

Refine

Recycle
KASE 2023 Green Office 

Program

48kg

plastic

131kg

paper

109kg

glass



Lead by example

Lead by example

Gender- focused 
products

Strengthen 
market 
performance

54% proportion of women among KASE’s employees

51% proportion of women in middle management roles 

40% proportion of women on KASE’s Management Board 

30% proportion of women on KASE’s Board of Directors 



Adaptable and Tech-Savvy

Embraces new technologies and is 
willing to continuously learn.

Skilled in navigating digital tools 
and platforms.

Innovative and Creative

Thinks outside the box and brings 
new ideas to the table.

Uses creativity to solve problems 
and improve processes.

Ethical and Socially 
Responsible

Committed to ethical practices 
and sustainability.

Understands and promotes ESG 
(Environmental, Social, and 

Governance) principles.

Collaborative and 
Communicative

Works well in teams and 
communicates effectively.

Values diversity and inclusivity in 
the workplace.

Future-Focused and Visionary

Looks ahead and anticipates future 
trends and demands.

Aligns personal and professional goals 
with future opportunities.

Shaping the Future: 
Traits of a Successful and In-

Demand Professional
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