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Llenn B 06nactn yCTOMYMBOTO
Pa3BUTUA ABNAIOTCA
CBOE0O6PA3HbIM MPU3bIBOM K
OEVNCTBUIO, UCXOAALWLMM OT BCEX
CTpaH — 6eAHbIX, 60raTbiX U
CpeaHEPA3BUTbIX.
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paBeHCTBa ABMSETCA OAHUM U3
OCHOBHbIX PaKTOPOB
YCTOMYMBOTO YENOBEYECKOTO
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FeHaepHOe PaBEHCTBO
cnoco6creyet pocty BBl (1) KASE

Ecnu Bce cTpaHbl 6yayT MOXHO 6yneT
CTPEMUTHLCA K MaKCUMaJIbHOMY

TO
no6aBuUTb K
reHAepHOMYy NnapuTteTy, -|—$12 MUpOBOMY BBIT

TpunamoHoB K 2025*

ONOCTUTHYTOro CaMou nepeaoBomn
3KOHOMMWKOW B PErmMoHe

B MMPOBOM MacliTabe OCHOBHbIE FreHAEPHbIE Pa3PbIBbl HAGMOLAOTCA Ha BLICOKUX YIPAaBIEHYECKINX
no3numsax, B 06J1aCT HEOMIa4ynMBaeMor paboThl [0 YXO4Y U B MOJNTUYECKOUN 1E€ATEIbHOCTM.

PaclimpeHne noCcTyna K prHaHCOBbIM Y CJyram TakxXe NpeacTaBseT COOO0M BbI3OBbI B JOCTMXKEHUMN
reHaepHOro paBeHCTBa (M, COOTBETCTBEHHO, TECHO CBA3aHHbIM C GUHAHCOBBIM TEXHOJIOMMYECKINI
ceKkTop), ocobeHHO B JIaTMHCKOW AMepriKe 1 KOHOM A3nu.

CokpalleHne reHaepHbIX Pa3pbiBOB B OONIACTU OXpPaHbl 3/10POBbsI MaTepeu 1 B 0bs1acTun

0bpa3oBaHus byAeT UMeTb PeLLatoLLEE 3HaYeHME ANnd CybcaxapCcKom APpuKM 1 FOXHOM A3nin

Victounumk: McKinsey Global Institute. Delivering The Power Of Parity: Toward A More Gender — Equal Society. 2016 3



FenpepHOe paBeHCTBO
cnocob6crayer pocty BBl (2) KASE

CueHapuin OCTUXEHUS
NOJIHOTO NMapuTeTa

+$28 TPJIH.

[loaoHMMaeTCcs NOCTUXEHUE BCEMUA CTpaHamMu
reHAEepHOro napuTeTa

MwupoBou BBI1 BbipacTeT Ha 11%, ecnu Bce CTpaHbl
6yayT CTpeMUTbCS K JOOCTMXXEHMIO nporpecca
JIVAUPYIOLLMX CTpaHaM B CBOEM pervoHe B 4acTu
yCTPaHEHUs Clieayiowmux reHaepHbIX pa3pbiBOB:

CueHapun
NOCTUXKEHUS
napuTteTa 1Maepos

o v
permoHa ~60% = yyacTum B paboyen cune

+$12 TPJH. ~20

o
~20% & cmelleHnn oTpacneBoro pazHoo6pasus
N MPOU3BOANTENIBHOCTM

(]

% & CMEeLLEHUN Ha MOJNHbIM Ppaboynin eHb

VicTouHmk: McKinsey Global Institute. The Power Of Parity: Advancing women's equality in Asia Pacific, October 2018



MupoBaf cTaTUCTUKa:
NpeacCTaBNEHHOCTDL XXEHUWMWH Ha PbIHKE TpyAaa

cTouHmK: EY

YNCNEeHHOCTb XEHWUH OT
ObLLEN B MUPE COCTABNAET —
52%

B Mupe Tonbko 15% OT obLuero
Yncna npencraBmuTenem
3aKOHOAATESIbHOM BNaCTU —
YXEHLLMHDI

10
<5

¢

KASE

B kopnopaTMBHOM cekTope
KEHUIMH DYKOBOAUTENEN — MeHee
15%

[PV 3TOM OXMAAETCH, YTO K
2030 »eHuwmHbl byayT
KOHTPOJIMPOBATL /5%
DACXO0B MO BCEMY MMPY



CpeaHUA NPOLIEHT XEHWUH
B Cosete [lupexTopos ¢ 2010 no 2015 KASE

2010 2011 2012 2013 2014
MNorway
France
Sweden
Italy 17,5%
Finland
Belgiurm
Metherlands |
UK 1% 9% 5% 17,90 21,0%
Germany 11,8% 14,0% 185% 23,0% 21,1% 21,122
Canada 12,5% 13,5% 14.9% 15,90 18,7% 20,5%
Australia 10,.8% 13,7% 15,5% 17,5% 19,9% 20,1%
South Africa 18.1% 17.8% 18.8% 20.0% 19.2% 19,9%
Austria 11,42 14.0% 14.4% 17.6% 17.0% 19,5%
Israel 185% 11.5% 15.4% 182% 15.6% 17.6%
us 12.7% 12.8% 13.3% 13.7% 15,5% 16,62
Spain 10,5% 11.1% 12.9% 13.7% 14.1% 16.1%
CpenoHe no MmUpy 9,6% 10,3% 11,3% 12,7% 13,7% 14,7%
Malaysia . B80% 8,6% 10,0% 10,9% 14,3% 13,9%
Switzerland 8e&x%  7.8% 9,2% 10,9% 11.7% 13,4%
Thailand 11,22 11,62 11,72 10,0% 10,7% 12,72%
Hong Kong SAR 10,822 10,622 11,422
India 10,2% 11,2%
Fhilippines 10,822 10,922
Singapore 842
China 82 9,122
Turkey
Brazil
Russia
Indonesia
Mexico

Taiwan
outh Korea
an

VicTouHumk: Bloomberg, Company data, Credit Suisse research.




feHAepHOE PaBEHCTBO Ha POHAOBbLIX PbIHKaX KASE

YyacTume XeHLLMH B COCTaBe COBETOB AO/MKHO
6bITb He MeHee 30% - bupxxka Manavisunm

CnoOHCOpPCKME NakeTbl 415 YH4aCTUS XKEHLLVH B
nonyydyeHnn MBA kBanmdukaumm 1 opyrmx
06pPa3oBaTENbHbIX MHULMATMBAX —
ABCTpanuniickas ¢oHao0Bas bupxa

MepeyeHb 0b6pa3oBaTENbHbIX MPOrPaAMM A4
KEHLLUMH Yepes MHcTuTyT ObpasoBaHmd,
KOTOPbIM NpeanaraeT NnpeanpuHMMaTeNsIM C
BbICOKMM MOTEHLUMaNoMm, pykosoamtenam C-
YPOBHS, UneHam COBETOB ANPEKTOPOB U
AKLMOHEPOB HENMUCTUHIOBbIX KOMMaHMIM -
BM&FBOVESPA

PekomeHOauysa MMeTb B COCTaBe
MCMONHUTENBHOTO OpraHa koMnaHum 50%
XeHLWMKWH - Egypt Stock Exchange

LleneBble yCTaHOBKM: He MeHee 207% B BbICLLIEM
PYKOBO/ACTBE 1 B COCTaBE MEHEDKEPOB CPEHEIO
3BeHa, He MeHee 307% cpenn BCex COTPYAHMKOB K
2020 - Deutsche Boerse Group

PackpbiThe MHGOopMaumMm O HaMMe COTPYAHMKOB C
Pa3bMBKOW MO MONY, a TakKe NpoBefeHue
obyyeHnn - Hong Kong Stock Exchange

TpeboBaHMe K IMCTUHIOBbIM KOMMAHWAM: HE
MeHee OHOro NpeACTaBUTENS XEHCKOTO MoJia B
COCTaBe BbICLLErO PYKOBOACTBA - Bombay Stock
Exchange and National Stock Exchange of India

O643aTeNbCTBO AOCTNYb 40% YHaCTUS XKEHLIMH B
lTaTe (BKAoYas BbiCcLlee pyKOBOACTBO) K 2020 -
LSEG

VcTouHumk:  Sustainable Stock Exchanges Initiative, How Stock Exchanges Can Advance Gender Equality /



Fno6anbHan uHMUMaTUBa GOHAOBLIX GUPX B

KASE

NOAAEPIKY FreHAePHOro paBeHCcTBa
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VcTouHumk:  Sustainable Stock Exchanges Initiative, How Stock Exchanges Can Advance Gender Equality

KonnuecTBO GOHIOBbLIX BUPXK,
yyacTteyowmx B ‘Ring the Bell for
Gender Equality” meponpuatmnsax

65
44
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CornacHo oTyeTa «Kak GOHAOBbLIE BUPXKM MOTYT
NOAAEPaTb reHAepHOE PAaBEHCTBOY MHOTME BUPXKM
NPOBOAAT MEPOMPUATISA B MOALEPXKKY FEHAEPHOrO
PABEHCTBA, OHaKO:

MeHee 1/3 61pyK MOTyT NPOAEMOHCTPUPOBATD
PABEHCTBO B KONNEKTMBE CaMUX BUPK;

[TONHOCTBLIO OTCYTCTBYET MHOOPMALMS MO
BOMPOCY reHAepHOro pasHoobpasmng cpeam
SMUTEHTOB BUPXK;

Y2 6UPX MMeeT TpeboBaHMe cpean NepeyHs
JIMCTUHTOBbIX TRPEOOBAHWIN MO PACKPLITUIO
MHPOPMaLIMKM MO FEHAEPHOMY PasHOOHPA3NIO

8



MupoBblie UHMLMaTUBLI — GUpiKeBbie NPOAYKTbI, KASE
OPMEHTUPOBaHHbIC Ha reHAepHOe paBeHCTBO (1)

UHAOEKCHI

KomnaHuum Bxoaswme B UHAEKC OLLEHMBAIOTCS MO KPUTEPUAM FreHAEPHOro
PaBEHCTBA, BKJIIOYAs KOJIMYECTBO NpeacTaBUTENIEN XEHCKOIo NoJia B cCOBeTE
OVPEKTOPOB U TOM-MEHEeAKMEHTE, NPUCYTCTBUE PUHAHCOBOIO WU
MCMOJIHUTEJIbHOIO AUPEKTOPA XEHCKOIrO MnoJa, U Hanmine NoAnnucaHHoro
cornaweHus NpuUHUMNOB pacClUMpPEHUs NPaB U BO3MOXHOCTEN KEHLLMH.

PAX® SIATE STREET

L. GLOBAL ADVISORS
ellevate SPDR

Bloomberg

Gender-Equality
Index

/ &

A C
4q \
""C'FAL si“\l

VicTounmk:  Sustainable Stock Exchanges Initiative, 2018 Report on Progress



MupoBbie UHULMATUBDLI — 6MpPIKEeBbIe NPOAYKTI,
OPUEHTUPOBaHHbIE Ha reHAepHOE paBeHCTBO (2)

ObJINTALLIUN
[TOMMMO MHAEKCOB, HEKOTOPbIE KOMIMAaHUK Havyanun BbiNyCKaTb XXEeHCKNe

o6uraumm € coumasnibHbiM BO30ENCTBUEM.
L

QP
‘11X QBE

Women's QBE Insurance
Livelihood Bonds Gender Equality Bond
IAMuTteHT: Impact Investment Exchange IOmuteHT: QBE Insurance Group
Llenb: lNepBasi B Mnpe obnmnraums ¢ 4BONHbLIM Llenb: CoOOTBETCTBYIOT YETbIPEM OCHOBHbIM
YKJIOHOM Ha GUHAHCOBYIO U COLMANbHYIO KOMMOHeHTaM [NpUHLKMAOB COLMANbHbIX
OThauy, No4AepPXXMBatOLLAs XXMU3HEHHbIE ob6nuraumm ICMA 2017 1 oTpaxatoT nocnegHue
ycnosus 6osnee 385 000 »eHwwmH B HOro- peKoMeH4aLmMmn MHBECTOPOB

BocTtouHom A3mm

VcTouHumk:  Sustainable Stock Exchanges Initiative, 2018 Report on Progress 10



Bxnap $poHAOBLIX 6UPXK
B YCTOWMMBOE pa3BUTUe KASE

o e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e —

KASE ofiHa 13 39 61pX Mypa, PacrpOCTPRAHSIOWMX METOAMKY
MO COCTaBNEHMIO OTYeTa NO KpuTepuam ESG (3konornyHocTy,

Sustainable COLMaNbHOM OTBETCTBEHHOCTM M KOPMOPATUBHOIO

Stpgk-Exchanges ynpaBneHus) 1 13 48, npoasuratoLmx kputepun ESG vepes

Initiative TPEHUHT L.
MHnumaTtnea OpraHmsauymm
?6be€,MHeHHbIX Hauni (OOH) JINCTUHIYIOT 3eneHble Obnmraumm 15
YcTtonumeble poHAOBbIE
6V|p)KVI" BHenpumnn ESG B "MCTUHIOBbIE. .. 16

PacnpocTpaHstoT nHaekcol ESG 35
K . S i E PacnpoCTpaHdAloT pykoBoaACTBO ESG 39
MpoBooaT ESG TpeHuHrm 48
[MapTHEpPbL! MHWUMaTKVBLI SSE 79

0 25 50 /5 100

VcTounmk: UNCTAD // WFE UNCTAD Exchanges - Growth and Sustainable Development 11



KasaxcraH B cucreme nokasareneu KASE
BceMmupHoro askoHomuueckoro ¢opyma
Gender Equality Gap Index

[ Jo3mumsa KasaxcTtaHa o Obulee KoONMM4eCcTMBO CTpaH e 33 Ha4YeHWe MHOEKCA
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VicTouHuk: The Global Competitiveness Report 2017-2018 12



Kasaxcran B cucreme nokasareneu KASE
FNo6anbHOro MHAEKCa KOHKYPEHTOCNOCO6HOCTH

e[ 1O31UMA Ka3axcTaHa no WK

YKeHUWMHbI Ha PbIHKE Tpyda, COOTHOLIEeHWE C MY>XXYMHaAMMU
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VicTounmk: The Global Competitiveness Report 2017-2018 13



NpasoBas noaAepKa MEHUMUH
Ha rocyAapCTBEHHOM YPOBHE KASE

KoHcTutyumua KazaxcraHa

* HWKTO He MOXeT NoABEPraThbCsa KakoM-AMHb0 ANCKPYMMHALMKW MO MOTKMBAM: ..., MONA, ...
_ _ VAV MO NOObIM MHBIM OBCTOATENBCTBAM

S~ * [apaHTUPYET NPaBO Ka)XAOro rpaxaaHHa Ha BO3HarpaxaeHue 3a Tpya 6e3 Kakomn-
MO0 ANCKPUMUHALNMN

TpyaoBoun koaekc KasaxcTtaHa

« Kaabit MMeeT paBHble BO3MOXHOCTW A5 peani3aLmm CBOUX Npas 1 CBOHO/, Ha
paboTe (cTaTbs 6 «3anpelleHmne AMCKPUMUMHALWK B chepe Tpyaa»)

W —
Y —
*_

* PabOTHMK MMEET MPaBO Ha PaBHYO OMaTy 3a PaBHbIV TPy 4 6€3 Kakom-1160
OVNCKPUMKMHaUMK (CTaTbs 22 « OCHOBHbIE MpaBa M O6583aHHOCTU COTPYAHVIKA»

UneHcTBO B MexxayHapoaHoun opraHusauum Tpyaa (c 1993 ropa)

Ve .+ PaBHOE BO3HarpaxaeHme My>xuuH U KeHLMH 3a TPy PaBHOM LeHHOCTU Ha
@ ' HaUMOHaNbHOM ypoBHe (KoHBeHLmsa N2 100)

» PaBHOe ob6palleHune 1 paBHblE BO3MOXHOCTU 11 MY>XXUYUH N XeHWMH Paboune -

PabOTHWMKM C CEMEMHBIMUK 06A93aHHOCTAMK (KoHBeHUMS N2 156) ”



Mporpammbl No NoAREPIKKE MEHWNH KASE

NMpuHaTa HoBag KoHuenuua cememHoOMU n reHaepHOMn
nonntukmn Pecny6nuku Kasaxcran 2030

[ToBbILWEHWE YPOBHS
reH4epHOro paBeHCTBa,
OTBETCTBEHHOCTU, NapuUTeTa U
3P PEKTUBHOCTW BbINOJIHEHNS
YJleHaMn CEMbU UX CEMENHDbIX,
3KOHOMMYECKMX, MOPaJIbHbIX,
O6pa3oBaTesIbHbIX, 3aLLUMTHbIX
N LPYTUX BaXKHbIX QYHKLUNA.

HMHAMUNYHBIN CEKTOP KEHCKOTO
npeanpuHMMaTenbCTBa,
COKpalleHne 6e3paboTuLbl
CPelV XEeHLWMH, yny4ylleHne
COOTHOLLEHMs onnaTbl TPYAa
YEHLLNH

B HacTosee BpeMs BeaeTcs
paboTa Mo BCTYMIEHUIO BO
BTOpYyto PekomeHpaumio CoseTa
O3CP no Bonpocam reHaepHoro
PaBEHCTBa B O6LECTBEHHOWN
YKU3HU

BHeppeHue CtpaTtermm

reHAepHOro paBeHCTBa

Pecny6nukmn KasaxcTtaH
Ha 2006 - 2016 roabl

CobniopneHune pekomeHgaumm CoBeTa
O3CP no Bonpocam reHaepHOro
paBeHCTBa B 06/1aCTn 06pa3oBaHus,
3aHATOCTU U NpeanpUHUMATENbCTBA

15



®PuHaHcoBasn noaaepxka (1)

«KeHLMHbI B 6usHece»
EBponenckmnimm baHk PEKOHCTPYKLMIK
n Passutus (EBPP)

2Ta nporpamma, nepeas B ceoem poje B LleHTpanbHOowM
A3uun, MOMOraeT MaJibiM NPeAnpUsaTUSM, BO3MNaBISEMbIM
XEHLMHAMU, MoJyyYaTb AOCTYMN K PUHAHCOBLIM U
JENIOBbIM KOHCYJIbTALUSIM:

Lons xeHckux UM Ha koHew ¢pespans 2018 cocTasrsiia
47% - 1 C MPOLUJIOro roAa CUTYyaLmns npakTU4eCKm HUKaK
He nameHunace. Cpeam aenctByromx Ul 6usHec-neam

elje MmeHblue — 46,5%, unn 505,3 Thic.

VicTouHuk: Ranking.kz Ha ocHoBe AaHHbIX KC MH3 PK

KASE

«JlopoxkHasa kapTa 6m3Heca 2020»
KomMmnnekcHas nporpamMma

noAnEPXKN N Pa3BUTUA bu3Heca

"N

[1paBUTENbCTBEHHAA NPOrpaMma aBnsgeTcs
230 PEKTUBHBIM MHCTPYMEHTOM KOMIJIEKCHOW
NOAAEPXKU NpearnpuHmMMaTesbCTBa B KasaxctaHe

3aperncTpmpoBaHHble
cy6bekTbl UM
53,1% 53,0%

HencTeytowme
cy6bekTbl T

53,5%

46,9% 47.0%
46.5%

Despans 2017 Despans 2018 DYKOBOANTENAMU DYKOBOAUTENAMMN

B DYyKOBOONTENAMU ABASIOTCA MYXKUYMHbI SBJIAIOTCS ABNAIOTCA
MY>XHYMHDbI KEHLMHBI
B DYKOBOONTENAMU ABNAIOTCA XEHLMHDbI

16



PuHaHcoBaa noanepxka (2)

[lporpamMma pasBuTUS NPOAYKTUBHOM
3aHATOCTU U KPYNHOMACLUTabHOro
npeanpuHmuMmatenscTtsa 201/-2021

MaccoBoe becnnaTHOe O6Pa30BaHME KEHLLVH NO
npodeccuam, TpebyembiM Ha PbIHKE Tpyaa

Co3naeT 6naronpuUaTHbIE YCNOBKS A8 OTKPLITVS 1 BEAEH WS
OV3HEeCa ANg KeHWMH

ObecneymBaeT TPYOOYCTRPOUCTBO Ha MOCTOSHHOW U
BPEMEHHOW paboTe

[MpoBeneHme 6eCnnaTHbIX KPAaTKOCPOYHbIX KyPCOB MO
NAaPUKMaxepCcKOMYy UCKYCCTBY, KYIMHAPHbBIM U LLIBENHbIM
HaBblKaM, UMPPOBOW TPAMOTHOCTM 1 3aHATUAM aHIIMNCKUM
A3bIKOM

Bcem yyaCcTHMKaM KPaTKOCPOYHOM NPOrpamMmsbl byaet
npenocTaBneHa CTUNeHaMs, MyTeBbIE PAaCXObl U
BO3MeLlLeHMe PacxOa0B Ha XWbe

KASE

HaumoHanbHas nanata npeanpuHumaTenemn
PK «ATamekeH» 1 QoH/J, pa3BmUTUs
npeanpuHUMaTenbCcTBa «lamy»

* VIHOOPMUPOBaHME HaceneHns O MHCTPYMEHTax

rocynapCTBEeHHOW MOAASPXKKM
NPeanPUHMMATENbCKOW AeSTENbHOCTM

° KOHCyﬂbTaLLl/IOHHbIe YCNyri no OTKPbITUIO A

NpoBeAeH IO NPeanPUHUMATENBCKON
NEATENBHOCTH

* YTOYHEHME YCNOBWUM PABOThI C GUHAHCOBbLIMU

NHCTPYMEHTaMM

17



FenpepHoe pazHoo6pasue Ha KASE KASE

-

48 %

[eHnepHbIn 6anaHCc Ha KASE

CoseT [Inpektopos

[MpaBneHne

CpelHWN MeHeIXKMEHT

O6LlWas YNCNEeHHOCTb

57

0 20 40 60 80 100

B )KeHLUMHbl B My>XUYMHbI

cTouHmk: KASE 18



Munuuarusa KASE
Ring the Bell for Gender Equality KASE

KO3GKCTOH KO GUPATCH 07/ mapTa 2018 roaa B pamkax MHmMUMaTmebl OOH
AS E Eiffi?ii‘,ﬂéi"f ST "YcTonymeble GOHAOBbBIE GUPXKIM" U CTRYKTYPSI
i \ woniNEd Wlemzmmre " .
Ring the Bell =% v o OOH-eHLWMHbI" B1pXKa NPOBENa LEPEMOHUIO
.= forGender Equality \I° &= CIFc==— ¢ W
Lo . : D £ f OTKPBITKA TOProB Ha pbiHkax KASE "Ring the Bell for

Gender Equality”.

[TposeneHne meponpusatng ‘Ring the Bell for
Gender Equality” mpu3BaHO MoAYEpKHYTh

BAa)XHOCTb JOCTMXXEHUA FreHAEePHOro
paBEeHCTBA 41 MOBLILLEHUS POJN
YXEHLLUH B obLuiecTBe.

NcTounmk: KASE 19
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r. AamaTol, yn. ba
CeBepHas 6allHs

MHOrodyHKUMOHANBHOro KOMMAeKca

"Almaty Towers”, 8-1 aTax

Ten.: +7(727) 237 5300

e-mail: info@kase.kz »
www.kase.kz

TaH, 050040
KoBa, 280 .


https://www.facebook.com/Kazakhstan.stock.exchange/
https://www.linkedin.com/company/kazakhstan-stock-exchange
https://twitter.com/kase_kz
https://www.youtube.com/channel/UCoFDMBBuZ4jdfs0DK7p8dIg

